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Overall Industry Overall

Women 38.2% 43.4%

Black women 0.6% 0.8%

Indigenous women 0.7% 0.4%

Women of colour 8.0% 8.6%

Women with disabilities 1.2% 1.5%

2SLGBTQIA+ women 0.6% 0.8%

Transportation and Warehousing Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Transportation and Warehousing

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 23.2% 39.1%

Black women 0.0% 0.6%

Indigenous women 0.7% 0.4%

Women of colour 4.3% 7.9%

Women with disabilities 1.4% 1.6%

2SLGBTQIA+ women 0.0% 0.6%

Executive Officers Industry Overall

Women 21.9% 40.6%

Black women 0.0% 2.1%

Indigenous women 3.1% 0.2%

Women of colour 3.1% 8.8%

Women with disabilities 0.0% 0.5%

2SLGBTQIA+ women 3.1% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 41.3% 45.3%

Black women 0.6% 0.8%

Indigenous women 0.6% 0.4%

Women of colour 8.9% 8.9%

Women with disabilities 1.3% 1.6%

2SLGBTQIA+ women 0.7% 0.8%

Corporate Directors Industry Overall

Women 38.3% 37.4%

Black women 2.1% 0.9%

Indigenous women 2.1% 0.4%

Women of colour 4.3% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  GE N D ER  E Q U I T Y  A N D  L E A D E R SH I P

https://canadianprosperityproject.ca/


Overall Industry Overall

Women 51.8% 43.4%

Black women 0.6% 0.8%

Indigenous women 0.5% 0.4%

Women of colour 7.8% 8.6%

Women with disabilities 2.8% 1.5%

2SLGBTQIA+ women 1.0% 0.8%

Retail Trade Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 
Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Industry: Retail Trade

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, represenation of the Indigenous women 
is stalled and women with disabilities are experiencing a decline in 
represenation.

Senior Management Industry Overall

Women 50.1% 39.1%

Black women 0.5% 0.6%

Indigenous women 0.0% 0.4%

Women of colour 8.7% 7.9%

Women with disabilities 2.2% 1.6%

2SLGBTQIA+ women 0.7% 0.6%

Executive Officers Industry Overall

Women 41.2% 40.6%

Black women 0.0% 2.1%

Indigenous women 0.0% 0.2%

Women of colour 3.1% 8.8%

Women with disabilities 0.8% 0.5%

2SLGBTQIA+ women 0.0% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 53.3% 45.3%

Black women 0.6% 0.8%

Indigenous women 0.6% 0.4%

Women of colour 8.1% 8.9%

Women with disabilities 3.1% 1.6%

2SLGBTQIA+ women 1.2% 0.8%

Corporate Directors Industry Overall

Women 24.0% 37.4%

Black women 0.0% 0.9%

Indigenous women 0.0% 0.4%

Women of colour 0.0% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% response rate.
The average response rate for voluntary surveys is 10-15%.

T  H E  P  R O  S P  E  R I  T  Y  P  R O  J  E  C T  2  0  2  5  A N N U  A L  R E  P  O  R T  C  A R D  
O  N  G  E  N D  E R  E  Q U  I  T  Y  A N  D  L  E  A D  E R  S H I  P

2025 Annual Report Card on Gender Equity and Leadership

https://canadianprosperityproject.ca/


All Levels Industry Overall

Women 43.4%

Black women 0.8%

Indigenous women 0.4%

Women of colour 8.6%

Women with disabilities 1.5%

2SLGBTQIA+ women 0.8%

Finance & Insurance Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Finance and Insurance

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 39.1%

Black women 0.6%

Indigenous women 0.4%

Women of colour 7.9%

Women with disabilities 1.6%

2SLGBTQIA+ women 0.6%

Executive Officers Industry Overall

Women 40.6%

Black women 2.1%

Indigenous women 0.2%

Women of colour 8.8%

Women with disabilities 0.5%

2SLGBTQIA+ women 1.1%

Reports to Snr. Mgt. Industry Overall

Women 45.3%

Black women 0.8%

Indigenous women 0.4%

Women of colour 8.9%

Women with disabilities 1.6%

2SLGBTQIA+ women 0.8%

Corporate Directors Industry Overall

Women 37.4%

Black women 0.9%

Indigenous women 0.4%

Women of colour 6.5%

Women with disabilities 0.4%

2SLGBTQIA+ women 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  GE N D ER  E Q U I T Y  A N D  L E A D E R SH I P
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https://canadianprosperityproject.ca/


All Levels Industry Overall

Women 34.4% 43.4%

Black women 0.0% 0.8%

Indigenous women 0.0% 0.4%

Women of colour 3.2% 8.6%

Women with disabilities 0.2% 1.5%

2SLGBTQIA+ women 0.0% 0.8%

Manufacturing Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Manufacturing

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

T H E  PR O S P E R I T Y  P R O J E CT  2 0 2 5  A N N U A L  R E PO R T  C A R D  O N  G E N D E R  E Q U IT Y  A N D  L E A D E R S H I P

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 35.0% 39.1%

Black women 0.0% 0.6%

Indigenous women 0.0% 0.4%

Women of colour 0.0% 7.9%

Women with disabilities 0.8% 1.6%

2SLGBTQIA+ women 0.0% 0.6%

Executive Officers Industry Overall

Women 25.0% 40.6%

Black women 0.0% 2.1%

Indigenous women 0.0% 0.2%

Women of colour 0.0% 8.8%

Women with disabilities 0.0% 0.5%

2SLGBTQIA+ women 0.0% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 33.7% 45.3%

Black women 0.0% 0.8%

Indigenous women 0.0% 0.4%

Women of colour 4.7% 8.9%

Women with disabilities 0.0% 1.6%

2SLGBTQIA+ women 0.0% 0.8%

Corporate Directors Industry Overall

Women 44.4% 37.4%

Black women 0.0% 0.9%

Indigenous women 0.0% 0.4%

Women of colour 2.8% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

https://canadianprosperityproject.ca/


All Levels Industry Overall

Women 29.5% 43.4%

Black women 0.2% 0.8%

Indigenous women 1.0% 0.4%

Women of colour 2.4% 8.6%

Women with disabilities 0.6% 1.5%

2SLGBTQIA+ women 0.4% 0.8%

Mining, Quarrying, and Oil and Gas extraction Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 
Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Mining, Quarrying, and Oil and Gas extraction

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 
decline in representation.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  G E N D ER  E Q U I T Y  A N D  L E A D E RS H I P

2025 Annual Report Card on Gender Equity and 
Leadership

Senior 
Management

Industry Overall

Women 36.0% 39.1%

Black women 0.0% 0.6%

Indigenous women 0.5% 0.4%

Women of colour 1.4% 7.9%

Women with disabilities 0.9% 1.6%

2SLGBTQIA+ women 0.0% 0.6%

Executive Officers Industry Overall

Women 21.5% 40.6%

Black women 0.0% 2.1%

Indigenous women 0.0% 0.2%

Women of colour 1.3% 8.8%

Women with disabilities 0.0% 0.5%

2SLGBTQIA+ women 1.3% 1.1%

Reports to Snr. 
Mgt.

Industry Overall

Women 28.4% 45.3%

Black women 0.1% 0.8%

Indigenous women 1.3% 0.4%

Women of colour 2.8% 8.9%

Women with disabilities 0.7% 1.6%

2SLGBTQIA+ women 0.5% 0.8%

Corporate Directors Industry Overall

Women 31.5% 37.4%

Black women 1.9% 0.9%

Indigenous women 0.9% 0.4%

Women of colour 1.9% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

https://canadianprosperityproject.ca/


Overall Industry Overall

Women 42.2% 43.4%

Black women 0.5% 0.8%

Indigenous women 0.4% 0.4%

Women of colour 9.1% 8.6%

Women with disabilities 1.5% 1.5%

2SLGBTQIA+ women 0.3% 0.8%

Other services (except public administration) Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Other services (except public administration)

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  GE N D ER  E Q U I T Y  A N D  L E A D E RS H I P

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 38.4% 39.1%

Black women 0.7% 0.6%

Indigenous women 0.0% 0.4%

Women of colour 5.1% 7.9%

Women with disabilities 1.0% 1.6%

2SLGBTQIA+ women 0.7% 0.6%

Executive Officers Industry Overall

Women 33.3% 40.6%

Black women 0.0% 2.1%

Indigenous women 0.0% 0.2%

Women of colour 3.3% 8.8%

Women with disabilities 0.0% 0.5%

2SLGBTQIA+ women 0.0% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 43.3% 45.3%

Black women 0.4% 0.8%

Indigenous women 0.5% 0.4%

Women of colour 10 .8% 8.9%

Women with disabilities 1.9% 1.6%

2SLGBTQIA+ women 0.2% 0.8%

Corporate Directors Industry Overall

Women 47.0% 37.4%

Black women 1.5% 0.9%

Indigenous women 0.0% 0.4%

Women of colour 3.0% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

https://canadianprosperityproject.ca/


Overall Industry Overall

Women 41.5% 43.4%

Black women 1.3% 0.8%

Indigenous women 0.2% 0.4%

Women of colour 15.0% 8.6%

Women with disabilities 0.9% 1.5%

2SLGBTQIA+ women 1.0% 0.8%

Professional, Scientific and Technical services Industry Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Professional, Scientific and Technical services

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 40.2% 39.1%

Black women 1.0% 0.6%

Indigenous women 0.3% 0.4%

Women of colour 16.2% 7.9%

Women with disabilities 1.2% 1.6%

2SLGBTQIA+ women 0.8% 0.6%

Executive Officers Industry Overall

Women 57.7% 40.6%

Black women 6.2% 2.1%

Indigenous women 0.4% 0.2%

Women of colour 22.4% 8.8%

Women with disabilities 0.4% 0.5%

2SLGBTQIA+ women 2.2% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 41.9% 45.3%

Black women 1.2% 0.8%

Indigenous women 0.3% 0.4%

Women of colour 15.8% 8.9%

Women with disabilities 0.8% 1.6%

2SLGBTQIA+ women 1.1% 0.8%

Corporate Directors Industry Overall

Women 38.2% 37.4%

Black women 0.6% 0.9%

Indigenous women 0.0% 0.4%

Women of colour 9.2% 6.5%

Women with disabilities 0.6% 0.4%

2SLGBTQIA+ women 0.5% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  G E N D ER  E Q U I T Y  A N D  L E A D E R SH I P

https://canadianprosperityproject.ca/


All Levels Industry Overall

Women 39.0% 43.4%

Black women 1.5% 0.8%

Indigenous women 0.0% 0.4%

Women of  colour 12.4% 8.6%

Women with disabilities 0.9% 1.5%

2SLGBTQIA+ women 0.6% 0.8%

Real Estate and Rental and Leasing Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Real Estate and Rental and Leasing

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 32.3% 39.1%

Black women 0.8% 0.6%

Indigenous women 0.0% 0.4%

Women of  colour 11.0% 7.9%

Women with disabilities 0.8% 1.6%

2SLGBTQIA+ women 0.8% 0.6%

Executive Officers Industry Overall

Women 43.2% 40.6%

Black women 2.7% 2.1%

Indigenous women 0.0% 0.2%

Women of colour 10.8% 8.8%

Women with disabilities 0.0% 0.5%

2SLGBTQIA+ women 0.0% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 41.0% 45.3%

Black women 1.5% 0.8%

Indigenous women 0.0% 0.4%

Women of colour 14 .3% 8.9%

Women with disabilities 1.1% 1.6%

2SLGBTQIA+ women 0.7% 0.8%

Corporate Directors Industry Overall

Women 43.8% 37.4%

Black women 3.1% 0.9%

Indigenous women 0.0% 0.4%

Women of colour 3.1% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  GE N D ER  E Q U I T Y  A N D  L E A D E R SH I P

https://canadianprosperityproject.ca/


All Levels Industry Overall

Women 40.4% 43.4%

Black women 0.2% 0.8%

Indigenous women 0.7% 0.4%

Women of colour 2.0% 8.6%

Women with disabilities 0.7% 1.5%

2SLGBTQIA+ women 0.2% 0.8%

Utilities Individual Benchmarking Report

When Women Succeed, We All Prosper
https://canadianprosperityproject.ca/

The Annual Report Card (ARC) is the only report that gathers 
intersectional data from Canadian public, private, and Crown 
corporations to assess the representation of women at four levels of 
leadership. Since 2021, data from over 65,000 women in the top 
Canadian companies has been analyzed and represented in 4 
Annual Report Cards, contributing to a significant gap in the 

Canadian data ecosystem. 

WHAT WE LEARNEDPURPOSE OF THE REPORT

Your Industry: Utilities

In 2025, the proportion of women in leadership roles has increased 
from 42.7% to 43.4%; an increase of 0.7% overall. The 
representation of Black women, women of colour, and 
2SLGBTQIA+ women has increased. While representation of 
women has grown overall, representation of the Indigenous 
women is stalled and women with disabilities are experiencing a 

decline in representation.

2025 Annual Report Card on Gender Equity and Leadership

Senior Management Industry Overall

Women 39.5% 39.1%

Black women 0.0% 0.6%

Indigenous women 0.3% 0.4%

Women of  colour 1.5% 7.9%

Women with disabilities 0.9% 1.6%

2SLGBTQIA+ women 0.0% 0.6%

Executive Officers Industry Overall

Women 31.4% 40.6%

Black women 0.0% 2.1%

Indigenous women 0.0% 0.2%

Women of colour 2.9% 8.8%

Women with disabilities 0.0% 0.5%

2SLGBTQIA+ women 0.0% 1.1%

Reports to Snr. Mgt. Industry Overall

Women 41.9% 45.3%

Black women 0.2% 0.8%

Indigenous women 0.7% 0.4%

Women of colour 1.9% 8.9%

Women with disabilities 0.8% 1.6%

2SLGBTQIA+ women 0.4% 0.8%

Corporate Directors Industry Overall

Women 36.6% 37.4%

Black women 1.1% 0.9%

Indigenous women 3.2% 0.4%

Women of colour 4.3% 6.5%

Women with disabilities 0.0% 0.4%

2SLGBTQIA+ women 0.0% 0.4%

73 organizations (out of 500) provided their data via a confidential survey to support this report. This represents a 14.6% resp onse rate.
The average response rate for voluntary surveys is 10-15%.

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  GE N D ER  E Q U I T Y  A N D  L E A D E R SH I P

https://canadianprosperityproject.ca/


caroline.dery@canadianprosperityproject.ca

TPP partners receive custom analysis and recommendations based 
on their ARC results and our 2025 Best Practices Guide. 

Contact Caroline at caroline.dery@canadianprosperityproject.ca to 
find out how you can become a partner. 

Access your 2025 Insights and Recommendations

https://canadianprosperityproject.ca/

Individual Insights

45% of Direct Reports of  Sr. Mgt.

(This is up from 44% in 2024)

39% of Senior Management

(This is down slightly from 40% in 2024) 

Direct Reports to Senior Management

Senior Management

Executive Officers

Corporate

Directors

41% of Executive Officers

(This is up from 38% in 2024)

37% of Corporate Directors

(This is down slightly from 38% in 2024)

Women’s Representation in Leadership Roles 2025
+0.7% from 2024

T H E P R O S P E R I T Y  P R O J E C T  2 0 2 5  A N N U A L  R EP O R T  C A R D  O N  
G E ND E R  E Q U I T Y  A N D  L E A D E R SH I P

When Women Succeed, We All Prosper

mailto:caroline.dery@canadianprosperityproject.ca
https://canadianprosperityproject.ca/


CONTACT US

info@canadianprosperityproject.ca

EMAIL

WEBSITE
canadianprosperityproject.ca

This individual benchmarking report is valued at $35,000 and is made 
available thanks to the generous support of our partners:

mailto:info@canadianprosperityproject.ca
http://canadianprosperityproject.ca/
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