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Methodology

Methodology: On behalf of the Prosperity Project, Pollara Strategic Insights conducted an online survey among a randomly-
selected, reliable sample of N=1,003 adult (18+) Canadians.

Field Window: January 26 to Feb 1, 2021

Reliability: As a guideline, a probability sample of this size carries a margin of error of + 3.1%, 19 times out of 20. The margin of
error is larger for sub-segments. Although demographic and regional quotas were employed to ensure reliable and comparable sub-
segment analysis, the data was weighted by the most current gender, age, & region Census data, to ensure the sample reflects actual
population of adult Canadians. Discrepancies in total % are due to rounding.

Region Number of Interviews Margin of error
British Columbia 126 +8.7%
Alberta 127 +8.7%
Saskatchewan 98 +9.9%
Manitoba 94 +10.1%
Ontario 252 +6.1%
Quebec 204 +6.9%
Atlantic Canada 102 +9.7%

Canada 1,003 +3.1% "@’



Reporting Conventions

* Working mothers = Those who are women, are currently employed and have children under 18 years of age
* Working dads = Those who are men, are currently employed and have children under 18 years of age

* Working women = Those who are women, and are currently working, whether employed or self-employed
* Working men = Those who are men, ands are currently working, whether employed or self-employed

* Visible Minority women = Those who are women and identify as a someone whose membership in a minority group
in Canada is visible due to skin colour or other physical features

* White women = Those who are women and identify as White or Caucasian



Key Insights

The current financial situation is the same among men and women, where most are likely to say it is the same as it
was before the pandemic. Many have been cutting back expenses and saving more during the pandemic. However, a
third have also experienced setbacks and two-fifths have had to use their savings to make ends meet. Overall,
however, spending and saving habits are similar among men and women

* Economic and financial concerns are at the same level among men and women, albeit lower than the levels seen in August 2020. However,
those who do anticipate negative impacts on their finances are still as concerned. Women continue to be somewhat more concerned than
men about managing household finances.

* In August 2020, women were more likely to have experienced changes in their work conditions, however, the work situation has somewhat
stabilized now — there is an almost equal impact on both men and women, in terms of job losses or reduction in working hours.

* Women and men face similar financial situations — half say the situation is the same as it was before the pandemic, one-tenth say it has
improved, while for more than third, it has worsened. For those who perceive their financial status as better or at least the same as it was
before the pandemic, attribute it to the reduced spending during the pandemic, not spending on outings and saving on travel expenses.

* During the pandemic, both men and women have been equally prudent about their spending, with majority saying they are cutting back on
expenses or putting off larger spends to after the pandemic. However, when it comes to putting money into savings, while some have been
able to, an equal number say they have not been able to do so. Four-in-ten have had to use their savings to make ends meet during the

pandemic.

* Those who have managed to save during the pandemic plan to hold on to this money, with women simply keeping it in savings, and men being
more likely to save or invest.



Key Insights

Women are more likely to feel the negative mental health impacts due to COVID than men, this is particularly true for
working mothers. They are overall more stressed about managing household responsibilities, helping kids with
schoolwork and about the safety of their kids in school. They are also more likely to turn down jobs, overtime,
promotions and have considered quitting their jobs or altering their working conditions

* Women are much more likely than men to feel anxious, stressed, and depressed, during the second wave as compared to the first.
Additionally, they are also more likely than men to say that these levels will increase if the second wave were to continue for another 3
months. Stress levels among men and women have increased to a similar extent when it comes to managing household expenses and
keeping themselves safe during the second wave of the pandemic.

* That said, these feelings of anxiety, stress and depression are much higher among parents, but particularly among working moms — they
are a lot more stressed about helping their kids with remote schoolwork, and the overall safety of their kids in school. In addition, they
also have added responsibility of caring for an elderly member of the family.

* A slight majority of women agree that since COVID-19, they have disproportionately taken up more household and child care
responsibilities; only plurality among men agree. Notably, three-quarters of working mom feel this way.

* Inaddition, mothers are more likely to feel guilty about not spending time with kids and are more likely to turn down jobs or promotions
to spend more time with family and kids. During the second wave, they are also more likely to consider quitting employment, ask for
reduced working hours or take up a job with different working conditions.



Key Insights

Majority of women agree there is a gender-bias where they are paid lower than men. In fact, half believe they are
under-paid for the job they do. Four-in-ten among both men and women agree that women have experienced
disproportionate job losses/pay cuts than men. And moving to the future, many also believe that women are more
likely to face an economic recession and would be less likely to be considered for jobs once the pandemic is over.

* Majority of women agree that women are paid lower than men. Moreover, almost half of the working women feel they are under-paid
for the job they do, while four-in-ten men feel the same.

* Two-fifths agree that women in Canada have disproportionately had more job losses/pay cuts than men. While many don’t have an
opinion, the men are more likely to disagree than the women. Among those who say yes, the reasons are almost aligned — majority
agree its probably due to more childcare responsibilities and because women are likely to be front-line workers. Women are more likely
to think it is also due to household responsibilities, while fewer among men think so.

* Women are more likely to feel that they will face an economic recession and would be less likely to be considered for jobs post-
pandemic; fewer men believe that women’s job prospects would be impacted post-pandemic.



Key Insights

While women, as well as men, would consider upgrading their skills, they are more worried about the risks involved,
particularly parents. More than half feel that women are being encouraged to enter these fields and believe that if
women took up STEM jobs that would help boost the economy post-COVID. That said, there are other factors that
play a role in choosing jobs, especially among women, who more likely choose jobs with flexible hours to be able to
manage their household and childcare responsibilities

*  While a large majority of both working men and women are happy with their current jobs, a third would consider a change. In particular,
for women who are looking for a change, the main supports they need are remote/online and affordable learning, and support from
their employers. For working moms, along with these, they also need better access to childcare.

* Four-in-ten among both men and women want to upgrade their skills, and are worried that if they don’t, they won’t get better or higher
paying jobs; however, the risk of changing or losing their job is a deterrent, as they are concerned about household responsibilities.

* One-in-five women are interested in the STEM industry, while one-in-ten would also consider administrative, business and finance
sectors. More than half, among both men and women, feel that women are being encouraged to enter technical fields, but just a third
agree that they have been given ample opportunities to do so. More than half also feel that if women transition into STEM sectors that
would help boost the economy post-COVID.

* Women and men have different notions as to why and how women choose their jobs — half of the women themselves, say that they or
other women choose their jobs based on flexible hours to manage household responsibility rather than advance their careers or salary

offered. Fewer among men think this way. "@’
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The likelihood of the outbreak negatively impacting household income,
getting laid off or losing hours/pay is somewhat lower in Jan 2021

compared to Aug 2020

The proportion of men and women who have experienced job losses, loss of pay or a negative impact on their finances is almost at par and nearly at the same levels as seen in Aug
2020. Even though Canada is experiencing a second wave of the COVID-19 pandemic, the overall likelihood to experience these reduces, which may imply that the financial and job
situations have somewhat stabilized. That said, men are slightly more worried about these factors than women.

* Those who have children, are more likely to feel the negative impacts on their household income compared to those who don’t have kids — but these concerns are felt equally by
parents, regardless of gender.
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Q5. How likely is it that you may experience the following due to COVID-19 and its impact? Base: Women (W2 N=539), (W1 N=529), Men (W2 N=460), (W1 N=472)



Those who anticipate a negative impact on household finances due to
the COVID-19 outbreak, are still as worried about finances now as

they were back in Aug 2020

* Women continue to be more worried about their household finances, particularly about repaying debts they already have and paying household bills. However, plurality of men are
also concerned.

*  Working parents are much more concerned about all these aspects than those who don’t have children. Between moms and dads, the concern levels are the same — while concern
levels among working moms remain the same since Aug 2020, concern levels among working dads increase.

*  Visible minority women are 10-20% more likely to be concerned about household finances than White women; most notable difference is that they are much more concerned about
being evicted (47%) than White women (27%).

PREFER NOT TO NOT AT ALL NOT VERY SOMEWHAT VERY CONCERNED
ANSWER/DK/NA CONCERNED CONCERNED CONCERNED
CONCERNED CONCERNED
(Very/Somewhat) (Very/Somewhat)
w2 w1 W2 w1
NEBLEEITE Elole o pely .28 Yo Elliezsy 6°/ 22% 29% XM 57% 57% 12% 24% 35% 8 52% 48%
Your ability to pay your household bills 28% 29% I 55% 57%  SURRCM  29% 32% L 49% 49%
AEing, e E2mE ey AT gy 460 9% 24% 26% M 51% 52%  10%EEXY  32% cri B 46% 46%
The threat of being evicted or losing
your home due to inability to pay 12% 23% |50 EAEZE 32% 31% 13% 29% A ke 33% 36%
rent/mortgage payments
r 1
Q6. And, given that your household income has been — or is likely to be — negatively impacted by COVID-19... how concerned are you about each of the following, if at all?
Base: If Already Happened OR Very Likely OR Somewhat Likely to “Negatively Impact Household Income” in Q5 - Women (W2 N=236), (W1 N=308), Men (W2 N=198), (W1 N=246) L J



Current personal financial situation between men and women is the
same - for half it the same as it was before the pandemic, 14% say it

has improved, while more than a third say it is worst off

* Reasons for feeling they are better off or in the same financial situation as before the pandemic are also aligned — most have had reduced expenditure due to restrictions, not

spending as much on entertainment and outings and have saved up on travel expenses.

than

I was before the .~ Much better off ] 5%

COVID-19 pandemic”

Much/
Somewhat

Better Off or

The Same

40%
35%
31%
18%
13%
6%
4%
4%
4%
2%

Somewhat better off 9%

“._ About the same
Somewhat worse off- 23%
Much worse off- 13%

Don't know/ Unsure| 19,

49%

Saved on entertainment expenses (going out for dinner, movies, concerts, etc.)

My expenses have reduced due to the COVID-19 pandemic and the restrictions
because of it

Saved up on travel/ holiday expenses as I was not able to travel

Saved up on daily travel and commute to work as I have been working from home

Have received financial aid from the federal and provincial government due to the
pandemic

I'm not donating money to charity for the time being

Had to defer some of my major expenses in 2020 due to the pandemic and
restrictions

Received better returns on my investments

Moved my home to a less expensive area/ community (e.g. moved from the city to
the suburbs)

Downsized my home and/or changed my living situation

than I was before the o o offl 4%
COVID-19 pandemic”

. Somewhat better off 10%

. About the same 48%

Much/
Somewhat Somewhat worse off- 26%
Better Off or
The Same Much worse off- 11%
Don't know/ Unsure| 19,
409 My expenses have reduced due to the COVID-19 pandemic and the restrictions
0 because of it
339%0 Saved on entertainment expenses (going out for dinner, movies, concerts, etc.)
2990 Saved up on travel/ holiday expenses as I was not able to travel
1490 Saved up on daily travel and commute to work as I have been working from home
10%% Have received financial aid from the federal and provincial government due to the
0 pandemic
(] eceived better returns on my investments
9% Received bett t i tment
7% Had to defer some of my major expenses in 2020 due to the pandemic and
O restrictions
69%0 I'm not donating money to charity for the time being
5% Downsized my home and/or changed my living situation
39, Moved my home to a less expensive area/ community (e.g. moved from the city to

the suburbs)

Q1. Thinking about your personal financial situation, including your ability to pay bills, your savings, etc., would you say you better off or worse off than you were last year at this time (before the COVID-19 pandemic)? Base:
Women (W2 N=539), Men (W2 N=460)
Q2. What are some of the reasons for why you feel your personal financial situation is better now or is the same as before the pandemic? Please select up to 3. Base: Those who feel situation is better or the same @ Q1 - Women
(W2 N=339), Men (W2 N=295)



Both men and women are equally prudent about their spending -
either cutting back on expenses to have a bigger safety net during the

pandemic or putting off major spends to after the pandemic

*  When it comes to actually being able to put more money into savings, views are mixed — while some agree that they have been able to save and invest, an almost equal number
disagrees.

*  Four-in-ten among both men (41%) and women (40%) say they have had to use their savings during the pandemic to make ends meet. Working parents, more so working moms (48%;
44% working dads), agree to using their savings to make ends meet than those without kids (35% women; 38% men).

* Visible minority women are much more prudent about their spending - 80% are cutting back and 75% are putting off major expenses compared to fewer of the White women (61%;
54% resp.). They have also been able to put more money into savings (63%) than White women (42%). However, half (50%) say they have tapped into their savings compared to 38%
of White women.

DON'T KNOW / SOMEWHAT
NOT APPLICABLE DISAGREE DISAGREE AGREE AGREE
AGREE  DISAGREE AGREE  DISAGREE
(Strongly/ (Strongly/. (Strongly/ (Strongly/
Somewhat) Somewhat) Somewhat) Somewhat)
I am cutting back on spending to ensure I
have more savings and a bigger safety net 12% A/ 44% P78 65% 24% 8%l L 49% i 65% 26%
during the pandemic

I am trying to put off any major spending

(such as home repairs, renovations, car o/ o o o 0 ) A o o o o o o
repairs, ete.) until after things settle down  16% EEIEERE 33% P 58% 26%  12%MeELIELY) 38% YL 62% 25%

once the pandemic is over

Due to less spending overall in the
pandemic, I am able to put more money 10YEPPATIM 7LV 36% L% 46% 44% CLA 19% [24% 38% 2 48% 43%

into savings and/or investments

I have had to use my savings during the 1o/ o o o 0 o o o/ o 0 0 o o) o,
bandemic in order to make ends meet 10% 34% 2 25% BERA 40% 50% L%  29% 20% 26% B 41% 48%

r 1
Q3. To what extent do you agree or disagree with each of the following statements: Base: Women (W2 N=539), Men (W2 N=460) @



Those who have managed to save during the pandemic plan to hold on
to this money, with women simply keeping it in savings, and men

being more like to save or invest

Other than keeping it as savings, women and men are likely to use their savings in a similar manner — travelling, paying down debt and investing are some of the top of mind things
they would do; women are more likely to consider a vacation whereas men would more likely consider investing.

y Able to put P Able to put
< 400/0 money into Q—‘ 400/0 money into
Will spend it on savings Will spend it on savings
459% Will keep it in savings in case I need it 34% Will keep it in savings in case I need it
25% Will spend it on travel/ vacation 29% Will invest it
22% Will use it to pay down debt 26% Will spend it on travel/ vacation
pay p
17% Will invest it 25% Will use it to pay down debt
1509/ Will spend it on things I need that I have been putting off (such as home or car 1509/ Will spend it on things I need that I have been putting off (such as home or car
0 repairs) o repairs)
12% Will use it on little purchases (shopping, dinners out, movies, etc.) 13% Will use it on a big purchase (new car, new home, etc.)
99/, Will use it on a big purchase (new car, new home, etc.) 12% Will use it on little purchases (shopping, dinners out, movies, etc.)
99, \é\lrglclézzariggogtr::egalth—related expense (major surgery, dental, cosmetic 6% Will use it to help out my children/parents/family members financially
, .
7% Will use it to help out my children/parents/family members financially 5% Will spend it on something fun, such as a party
490 Will donate to charity or some other cause 5% Will use it for something else
3%, Will spend it on something fun, such as a party 4% \é\lricl)lcgztari(tasf:);thct??lth—related expense (major surgery, dental, cosmetic
(1] Will use it for something else o Will donate to charity or some other cause
3% I f hing el 3% Id harity h
6% Have not thought about what I'll use it for 99% Have not thought about what I'll use it for
6% Don't know 4% Don't know

r 1
Q4. You mentioned that you currently have more money in savings that you did before the pandemic. Assuming this savings is still in place when then pandemic is over, what do you think you will do with it? Please @
select up to 3. Base: Strongly/somewhat agree more money is going into savings in Q3 - Women (W2 N=418), Men (W2 N=364)
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Women are more likely than men to say they are experiencing higher
levels of anxiety, depression and stress during the second wave of the
pandemic in comparison to the first wave; men are more likely to say there

is no change

* Additionally, women are somewhat more likely to feel that if the second wave continues for longer, they may experience higher levels of anxiety, depression and stress. While 40% of
men also feel they will experience more anxiety and stress, fewer say they will experience higher levels of depression (35%). Notably, women are more likely to say that their levels of

stress (18%), anxiety (17%) and depression (16%) are going to be much higher than the men (10-12%).

*  Working moms report experiencing higher levels of stress (52%), anxiety (47%) and depression (43%), compared to working women without children (36%; 38%; 29%). These levels

are also higher when compared to working dads (37%; 40%; 27%).

* Likewise, if the second wave continues for another 3 months, almost six-in-ten working moms are much more likely to say that they will experience higher levels of stress (59%) and
anxiety (58%), and half (52%) will experience higher levels of depression. For working dads, the increase is 12-16% lower than seen among working moms and 3-6% higher than the
average among men. In comparison, fewer working women without children (40-41%) say they may experience higher levels of these negative emotions if the pandemic continues.

| [ ]
DK/ N/A DECREASED NO CHANGE INCREASED
ANXIETY RO 37% 9% 10% 47%
Comparing First Wave
to Second Wave of the DEPRESSION 22% 8% 37% 19% 9% 44%
Pandemic
STRESS MU 39% 10%10% 46%
DON'T KNOW MUCH LOWER SOMEWHAT WILL NOT SOMEWHAT MUCH HIGHER
/ NA THAN NOW LOWER CHANGE HIGHER THAN NOW
ANXIETY RBEELEES% 33% 27% 17% 45% 12 %3 % 39%
If Second Wave & - -
Restrictions Were to
DEPRESSION KL/ % 30% 25% L7 42% 16% 3968/ 39%
Continue for Another 3 - -
Months [0) ()" 0, o, 0, o, 0, o, 0/~{1) (o)
STRESS REEEEH% 33% 27% 18% 459%0 11%A YL 39%

Q8. If the second wave of the pandemic and its restrictions were to continue for the next three months, how do you think this would impact the following: Base: Women (W2 N=539), Men (W2 N=460)

34%

28%

35%

30% 40%

25% L% 35%

10%

28% iy 40%

Q7. When comparing the current pandemic situation — that is, the second wave - with the first wave of the COVID-19 outbreak in Canada, would you say the following have increased, decreased or stayed the same?



Overall, both men and women are likely to experience similar levels of

increased stress when it comes to household management, keeping safe,

and dealing with their family’s stress and anxiety

* However, working moms experience higher levels of stress — 41% are finding managing household expenses; 46% dealing with their family’s anxiety and 58% keeping family safe as
more stressful now than when the pandemic started. Working dads are finding manging expenses more stressful now (50%), but are not as worried about safety (21%) or dealing with
their family’s anxieties (38%). In comparison, working women without kids (23-28%) are a lot less stressed about these aspects.

*  Working moms also have the additional stress of caring for an elderly family member (33%). This is again higher when compared to working dads (22%), women without kids (14%)

and women who aren’t working (21%).

* Visible minority women are more stressed about all aspects than White women; they are more worried about managing expenses (32% vs. 25%), and are much more stressed about

keeping safe (50% vs. 35%) and dealing with their family’s stress and anxiety (55% vs. 31%).

DON'T KNOW/ NOT STRESSED

UNSURE/ N/A ABOUT IT STRESSFUL STRESSFUL

MORE
STRESSEFUL  grpiasruL
(A lot/ Somewhat)

(Much/
Somewhat)

Keeping myself and other
members of my family safe @S g% 37% 23% 8 15% 38% 11%
Dealing with my family’s stress
and anxiety due to COVID-19 and BEE/A10%E£/8% 30% 22% | 14% 36% 11%
its restrictions
149 12% 27% 10%
ngigs iy -0l o

Managing household expenses
paying bills, rent or mortgagé SR 17% §7% e

A LOT LESS SOMEWHAT LESS ABOUT THE SAME SOMEWHAT

MUCH MORE
MORE STRESSFUL ~ STRESSFUL

ﬂ 13% 10°/o 31%

MORE

Sotmeat)

35%

34%

29%

17%

Q9. Since October 2020, that is when the second wave of the COVID-19 outbreak started in Canada, how would you describe your stress levels — if at all - with respect to the following — has it become more stressful,

less stressful or is the same as it was in Spring 2020, when the outbreak first started?: Base: Women (W2 N=264-281), Men (W2 N=223-228)

LESS

STRESSEFUL  gTRESSFUL
(A lot/ Somewhat)

17%

12%

12%



During the second wave, mothers are feeling a lot more stressed about
helping their kids with remote schoolwork, and overall safety of their kids

in school; in comparison dads are less stressed about these aspects

*  For mothers who are working, managing their kids schoolwork while working from home (47%) and having to continue to help their kids with schoolwork if the second wave
continues for longer (50%) are causing more stress now than they are for working dads (33%; 31% respectively). On the other hand, moms who are not working are less stressed
about helping kids with schoolwork (36%).

* Overall, balancing family and household responsibilities with work during the second wave (as compared to Spring 2020) is becoming more stressful for parents now than those
without kids. Among the parents, again, the working moms have it harder, with 44% saying they are more likely to be stressed than the dads (38%). For those without kids, the
converse is true —the men are more stressed about balancing home and work (28%) than the women (18%).

*  White women are less stressed about balancing responsibilities (26%), helping kids with schoolwork while working from home (39%) and are also less stressed about having to
continue helping their kids with remote learning if the second wave continues (41%), compared to visible minority women (40%; 59%; 57% respectively).

DON'T KNOW/  NOT STRESSED ALOT LESS  SOMEWHAT LESS ABOUT THE SAME ~ SOMEWHAT MUCH MORE
UNSURE/ N/A ABOUT IT STRESSFUL STRESSFUL MORE STRESSFUL ~ STRESSFUL
MORE MORE
LESS LESS
STRESSEFUL  srRESSFUL STRESSEFUL  sTRESSFUL
SO(.-néj\f,h/at) (A lot/ Somewhat) Somewhat) (A lot/ Somewhat)

Balancing household/family and work
2 / resgonsibilities 16% 9% 35% 29% 14% ﬂ 18% #7% 33% e ke 31% 13%

(Among those currently employed)

Having to continue to help my kid(s)

with their remote/online schoolwork if
the second wave continues for a EPAL 13% E9% 14% | 7A) 25% 47% 13% SN 13% $L11%  27% 20% " 11% 32% 17%

) ) longer time
(Among those with children 17 and under)

My child(ren)’s health and safety
during the school year 8% E5% 18% 29% 28% 57% 10% R 12%L%8%  30% 21% " 14% 359% 149%
(Among those with children 17 and under)

HeII_ping nr?y I|<id(s|2 wgrﬂ thleir remlcz_te/
online schoolwork wnile also workin
om homg 11%#6% 18% | e/ 23% 47% 13% 14% % 27% 22% 1 11% IcIc 17/ 149

f
(Among those with children 17 and under &
currently employed)

Q9. Since October 2020, that is when the second wave of the COVID-19 outbreak started in Canada, how would you describe your stress levels — if at all - with respect to the following — has it become more stressful, @
less stressful or is the same as it was in Spring 2020, when the outbreak first started?: Base: Women (W2 N=varies), Men (W2 N=varies) L J



Mothers are more likely to feel guilty about not spending time with kids
and are more likely to turn down jobs or promotions to spend more time

with family and kids

*  Though these proportions are somewhat lower than seen in Aug 2020, the sentiment stays the same, that is, women are more likely to focus on family and children than men.

*  Working moms feel even more guilty about not spending enough time with their children (54%) and are more likely to turn down jobs or promotions (35%) compared to working dads
(34%; 28% respectively). The working moms are also more likely to have their kids enrolled in childcare/ daycare (39%) then the dads (28%).

* Parents (42% working moms; 39% working dads) are more likely to turn down extra work or overtime, than those without kids (14% women; 21% men).

DON'T KNOW / SOMEWHAT
NOT APPLICABLE DISAGREE DISAGREE AGREE AGREE
(Strongly/Somewhat) (Strongly/Somewhat)
W2 w1 W2 w1

34%

I feel guilty that I do not spend enough
el fime with my kide 12% [EEEOCEPTS  30% RGN 46% B 24% 37% 30%
(Among those with children 17 and‘under)

My chiId}ren are enrolled in a childcare /

day c?rethbe ore or afterhscr}ool prc()grams
or the upcoming school year (or you

have organige dto r?ave famYIy memb»:ers 31% PV 20% BREX 3490 28% 29% WAL 18% ERE 27%
care for children, as needed)

(Among those with children 17 and under)
I have turned down jobs or promotions

because they did not allow me to spend
as much time with my kids ﬁg&ewl?kl.gg 26% 28% WA 21% A 30% 220 24%, 30% 21%
(Among those with children 17 and under &

currently employed)

I often turn down extra work or overtime
because of family responsibilities =~ 21% 29% PEEARS 17% BRG] 259 18% 27% 27% 23% $% 28%
(Among those currently employed)

r
Q10. A lot of the previous questions were focussed on COVID-19. For this question, please answer, thinking about your life in general... How much do agree or disagree with each of the following statements? Base:
Those Who Have Children 17 And Under - Women (W2 N=157), (W1 N=139), Men (W2 N=102), (W1 N=113)

24°%



Women are much more likely to agree that since COVID, they have
disproportionately taken up more household and child care

responsibilities; plurality among men agree

Three-quarters (72-73%) of working moms agree that they have taken up more of these responsibilities since COVID; in comparison only 40-49% of working dads agree. Even working
women who don’t have kids are more likely to agree that women have taken up more childcare responsibilities in the pandemic (58%).

DISAGREE AGREE

DON'T KNOW  0-1 2-3 4-6 7-8 9-10

AGREE AGREE
(7-10) (7-10)

Since the COVID-19 outbreak, women are
disproportionately taking up more responsibility g 24% 30% 32% 62% 159% 620 35% 25% 16% 429%
of caring for their children

Since the COVID-19 outbreak, women are

disproportionately taking up more responsibility [iig — 27% 29% 30% 599% 10%5649 35% 29% 17% 46%
for managing their household

Q17. Using the following scale, please indicate how much you agree or disagree with each of the following statements, overall. Base: Those Answering Women (W2 N=248-250), Men (W2 N=200-201) L‘ a1



Women (26%) with kids under 18 are more likely to consider quitting

employment to help their kids with schoolwork, than the fathers (19%)

* Additionally, working moms are more likely to quit their jobs (not specifically for schoolwork; 24% vs. 11%); ask for less hours (27% vs. 16%) or take up a job with different working
conditions (30% vs. 22%) compared to working dads.

* Visible minority women are more likely to consider all these options than White women - quitting their jobs (27% vs. 11%), quitting their jobs specifically for helping their children
(32% vs. 22%), asking for fewer working hours (28% vs. 10%) or take up a job with different working conditions (39% vs. 17%).

* That said, overall, the proportion of both men and women who are considering to quit paid employment is the same and does not vary much from the proportions seen in Aug 2020.

]
NOT DON'T KNOW NOT LIKELY ~ NOT VERY  SOMEWHAT VERY LIKELY ALREADY
APPLICABLE  / UNSURE AT ALL LIKELY LIKELY HAPPENED
(Very/Somewhat) (Very/Somewhat)
W2 w1 W2 w1

Ask to continue to work from home, even after o, o/ ) 0, 0 o
most employees have gone back to the office g 25% CERLE 16% IEYALE 33% O 24% 14% 24% 36%
*Leave paid employment all together (quitting or
taking a leave of absence) to help my child(ren) [REZ° 48% YN 19% §7 2690 ° 54% 20% 12% 199%
with their schoolwork and/or remote learning
Take a different job with different working
conditions (like a different shift, less hours, not on [ER/49 44% WYL 13% 8% 2290 ﬂ° 41% 27% 14% 219%
the front line, etc.)
Leave paid employment all together (quitting or 9o, Y 550/ 8%, 149%% oy 550 249 % 139
taking a leave of absence) [ o ¢ o PR © ° X g 0
Ask for less hours at your current job ° 49% 23% %M 149% H° 47% 32% 12°/o| 13%

Q11. Now that we are in the middle of the second wave of COVID-19, and considering your current work and household situation, how likely are you to do — or have you already done — any of the following? Base:
Those Currently Employed - Women (W2 N=256-278), (W1 N=313), Men (W2 N=253-260), (W1 N=280) * Parent Of Children Under 18 Women (W2 N=104), Men (W2 N=91) L J
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Two-fifths of men and women agree that women in Canada have
disproportionately had more job losses/pay cuts than men; many

don’t have an opinion

*  However, fewer among women disagree (15%) than men (25%).
* Visible minority women more strongly agree (60%) that there have been disproportional job cuts for women that White women (41%).

* Among those who say yes, the reasons are almost aligned — majority agree its probably due to more childcare responsibilities and because they are front-line workers. Women are
more likely to think it is also due to household responsibilities, while fewer among men think so.

Yes, definitely - 17% Yes, definitely . 12%
Yes, probably - 26% Yes, probably - 30%
Probably not 13% Probably not 19%
YES YES
44% Definitely notI 2% 42% Definitely not I 6%

l Don't know/ Unsure_ 41% l Don't know/ Unsure - 33%

74°%0 They are more likely to have more child care responsibilities 60% They are more likely to have more child care responsibilities

69% They are more likely to have more household responsibilities 439%0 They are more likely to have more household responsibilities

619 They are more likely to be front-line workers, such as working in grocery 60% They are more likely to be front-line workers, such as working in grocery

° stores, restaurants, retail etc. ° stores, restaurants, retail etc.

569% They are more likely to have part-time jobs 5290 They are more likely to have part-time jobs

3290 Gender discrimination 31% Gender discrimination

590 Some other reason 6% Some other reason

r 1

Q18. To the best of your knowledge... since the COVID-19 pandemic started in March 2020, overall, have women in Canada disproportionately had more job losses and/or pay cuts than men? Base: Women (W2 N=539), Men (W2 @
N=460) Q19. And, since the COVID-19 pandemic started, why do you feel women have faced more job losses and/or pay cuts? Base: Yes @Q18. Women (W2 N=239), Men (W2 N=180) L J



Majority (64%) of women agree to a gender bias, that women are

paid lower than men in Canada, in comparison 43% of men agree

*  Women aged 18-54 are less likely to feel there is a gender bias (57-58%) than those 55+ (72%).

*  Four-in-ten (44%) women feel that they will face an economic recession and lack of job prospects once the pandemic is over, and somewhat likely to feel that women would be less
likely to be considered for jobs than men post-pandemic (30%). In comparison, fewer men believe that women’s job prospects would be impacted post-pandemic (30%; 22% resp.).
*  Visible minority women (41%) are more in agreement that women would be less likely to be considered for jobs after the pandemic, than White women (29%).

DISAGREE AGREE
I
DON'T KNOW Q-1 2-3 4-6 7-8 9-10
AGREE AGREE
(7-10) (7-10)
There is a gender bias when it comes to pay scale in
Canada; women get paid lower than men in many S/ 26% 31% 33% 64% 8%| 3949 38% 24% 19% 43%
industry sectors

Women will be more likely to face an economic
recession and lack of job opportunities once the COVID- | o0& 35% 25% 19% 449% 15% 6%6% 44% 24% $%& 30%
19 pandemic is over

When restarting the economy after the pandemic,
women will be less likely to be considered for jobs than | 0. ERA-V 40% 19% pREZ 30% 119 9% [11% 47% 15% [32 229,
men

Q17. Using the following scale, please indicate how much you agree or disagree with each of the following statements, overall. Base: Those Answering Women (W2 N=229-250), Men (W2 N=199-216)
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ght-in-ten among both men and women are happy with their current

i
job, however, a third among both groups would consider a change

* Equal proportions say they are unhappy, however, 5-6% would still not consider changing their jobs.

» Slightly higher numbers among working moms (88%) and working dads (85%) say they are happy with their current job; among them 48% moms and 44% dads would not consider a
change.

* On the other hand, fewer among those without kids are happy with their jobs (75-78%). Among women who don’t have kids, despite being unhappy with their job (19%), only half
would consider a change (9%). In comparison, 14% of men in this group are unhappy, and 9% would consider switching jobs.

*  *Working women who despite being unhappy with their jobs, would not consider changing jobs because they feel they don’t have the ability to work in a different sector or field, are
worried about income flow or don’t know how to go about making the change. For the men, paying bills and household responsibilities are the main barriers to making this change.
*These results are only directional and not statistically significant as the base size of those who answered this question is very small.

want to change

I am happy with my current job, but I would 0 0
be willing to consider a change 35% 37%
I am not happy with my current job, and am . 8% - 10%
looking for a change
I am not happy with my current job, but I . 6% 50,
am not looking for a change
Don't know / Unsure I 4% I 4%
r 1
Q12. Considering your current work situation, which of the following best describes how you feel? Base: Those Currently Employed - Women (W2 N=283), Men (W2 N=263) @
*Q13. You mentioned that you are unhappy with your current job but do not want to switch jobs. Why do you feel so? Base: Those not happy but not want to change in T12 - Women (W2 N=14), Men (W2 N=10) L 4



In order to change jobs, women (more than men) need remote
learning opportunities, affordable education and support from

employers

*  For one-tenth of women, support from the family and better childcare support is needed. While men are more likely to require family support, they are in less need of childcare.

*  For working moms along with availability and affordability, one-third need more support from their employers in terms of reducing work hours, while 20% need better access and
support for childcare. Fewer cite affordability of childcare (9%) or support from family (9%) as a barrier.

Availability of online or remote learning opportunities

N 7% I 250
B 1% B 25%
More support from your employer ||| I 29% B 21%
B 19% B 138%
B 4% B 5%
B i1i% B 7%
B o% B 6%

B 7% B 13%

Affordable education and learning opportunities

Reducing the number of hours you work or having flexible working hours
Reduction in your current workload

Support from family members

Additional support and/or better access to childcare

More support from your co-workers

More affordable childcare [} 5% B 7%
Some other kind of support - 9% - 9%
None of the above [l 13% B 22
Don't know/ Can't say [J] 5% B 5% r.

Q14. What additional support do you think you need to be able to change jobs or upgrade your current skills? Base: Those willing to change in Q12 - Women (W2 N=121), Men (W2 N=118) L‘ a1



Four-in-ten among both men and women want to upgrade their skills, and
are worried that if they don’t, they won’t get better or higher paying jobs;

however, the risk of changing or losing jobs is a deterrent

* Fewer women are worried about losing their jobs, either in trying to upgrade their skills (25%) or if they don’t update their current skills (19%), compared to men (30%; 31%). Overall,
working parents are more worried about the risks of either losing their jobs while upgrading their skills (36%) or changing jobs (65-70%), because they have household responsibilities
to consider, than those without kids.

* Notably, while half (49%) of the women feel they are under-paid at their current jobs, fewer among men (38%) feel the same about their jobs. Working moms are more likely to feel
under paid (57%) than working dads (37%), working women without kids (42%) or working men without kids (39%).

* Visible minority women (55%), not only feel under-paid compared to White women (46%), they are also more worried that they wont get better jobs (63% vs. 36%) or will lose their
jobs (34% vs. 15%) if they don’t upgrade their skills. Thus, are much more keen on wanting to upgrade their skills, but are worried about the risks and their job security.

* Half of those women who are not currently working want to upgrade their skills but either don’t know how to (50%) or cant afford to (51%).

NOT DON'T STRONGLY SOMEWHAT SOMEWHAT STRONGLY
APPLICABLE KNOW DISAGREE = DISAGREE AGREE AGREE
AGREE AGREE
(Strongly/ (Strongly/
Somewhat) Somewhat)

T don't went to il chanoing my b because  nove fomil PR ST NS save  EBEECANTIN 3 58%
I feel I am under-paid inthecurrentindustry/ssvcgrn_)krirl]gam ﬂw/ 28% 49% Hg% 5504 38%
Forry tt i ok et st o« gher oy 1 ST TSR i s EEERNETI s 420
Rt < POl o Y o o IR 41%

I am afraid to risk losing my job, to upgrade my skills HS% 33% 30% 17% 259% %0 38% 23% 21% ERA 30%
I worry that I will lose my current job if I don tcla?‘?ggggkrmg o 50% 21% | 19% ES% 32% 26% 25% B 31%

r 1
Q15. To what extent do you agree or disagree with the each of the following... Base: Those answering Women (W2 N=varies), Men (W2 N=varies) L@ a1



Compared to men, women are less interested in STEM fields but

more interested in Administrative jobs

*  21% among working women would consider STEM fields as an area to upgrade their skills and 12% among those not working, with higher inclination towards the technology/IT sector
(16%; 9% respectively).

*  Visible minority women are more keen to look at STEM fields (30%) than White women (14%), and would look for skills in business, finance and administration to a somewhat higher
extent. That said, only 12% are not looking to upgrade their skills versus 37% of White women. Younger women are more keen to upgrade their skills — only 5% among 18-34 year olds
and 22% among 35-54 year olds say they are not looking to upgrade their skills.

Science, Tech, Eng, Math (STEM) (Net) N 17% I 34%
Technology/IT/ Digital 12% 23%
Science 5% 8%
Engineering 1% 6%
Mathematics 1% 2%
Administrative [N 12% B 6%
Business [ 9% I 11%
Finance and Accounting [ 8% I 11%
Art, Entertainment, Recreation [ 7% Bl 5%
Education I 7% B 4%
Sales and Marketing Il 5% Bl 5%
Entrepreneurship [l 4% Bl 5%
Food industry/ Chef Il 4% M 3%
Aviation/ Airline | 1% B 2%
Construction 0% I 8%
Some other sector/industry [ 8% Bl 5%
None of the above Il 6% H 2%
Not looking to upgrade my skills I 32% T 25%

Don't know/ Unsure I 7% B 6% 1
L .|

Q16. If you wanted to upgrade your skills, which industries or sectors would be interested in? Base: Women (W2 N=539), Men (W2 N=460)



More than half, among both men and women, feel that women are
being encouraged to enter technical fields, but just a third agree that

they have been given ample opportunities to do so

* However, more than half among women (51%) and men (54%) agree that if women transition into STEM sectors, it will help boost the economy.
*  Women aged 18-54 are less likely to feel that women are being encouraged (48-52%) than those 55+ (66%).

DISAGREE AGREE
[
DON'T KNOW 0-1 2-3 4-6 7-8 9-10
AGREE AGREE
(7-10) (7-10)
Women are being encouraged to enter technical
fieldsﬁ_slﬁilled trac;lje, and ottlher such ig%ustries 11% 3o8PALT 31% 24% 559% 5% 37% 39% 16% 55%
which are predominantly occupied by men
If women transition into r;ev;/ sectSors an(d across
occupations, particularly in STEM (science
technologlyll,herlmgltrjeerln , ma¥hemat|cs) fields, it =& 33% 28% 22% 51% 10% 34% 33% 21% 54%
will help boost the economy post-COVID
Women have been given ample opportunities to /P, 43% 22% BB 339 7% 9% 44% 25% BECA 389
enter into technical fields ° °

Q17. Using the following scale, please indicate how much you agree or disagree with each of the following statements, overall. Base: Those Answering Women (W2 N=229-250), Men (W2 N=199-216) L‘ a1



Women and men have different notions as to why and how women

choose their jobs

Women are more likely to admit that they or other women choose their jobs based on flexible hours to manage household responsibility rather than advance their careers (53%) or
salary offered (50%), fewer among the men think this way (39%, 31% respectively).

Among the working women less than half agree that they choose on the basis of flexible hours rather than salary (46%) or to advance careers (48%). However, among those who are
not working, higher numbers agree that that is how women choose their jobs (58%; 66% respectively).
Further, working moms are more likely to agree that salary is the not their main criteria to choose their job (59%), whereas, those without kids are less likely to agree (36%).

Interestingly, the younger women (18-34 years) are less likely to think that women choose their jobs based on flexible hours rather than salary or career prospects (39%). The 35+
women are more likely to think so (53-64%).

DISAGREE AGREE
DON'T KNOW 0-1 2-3 4-6 7-8 9-10
AGREE AGREE
(7-10) (7-10)
Women choose their jobs based on how flexible
their work hours are - sa they con manage their WU 52, |3 RSN 530, PR o % B 39%
child(ren) - rather than to advance their careers

Women choose their jobs based on how flexible
thehro\avggrlﬁorrg urréssgggs_igicl)ittyt]%gfgr Care for Eﬂg::: SULgR 33% 30% 21% 50% 13% 495 47% 23% G 31%
child(ren) - rather than the salary offered

Q17. Using the following scale, please indicate how much you agree or disagree with each of the following statements, overall. Base: Those Answering Women (W2 N=238-244), Men (W2 N=200-209) L‘ a1
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Current Employment Status

* Overall, 50% of women are working, either employed or self-employed, and 58% of men are working. Higher number of men work full-time jobs than women, whereas more women

work part-time jobs than men.

WORKING (Net) [N 50%

Employed (Subnet) NG 45%
Full-time employee 35%
Part-time employee, with 1 employer 8%
Part-time employee, with more than 1 employer (multiple part-time jobs at once) 2%
Seasonal employee | 1%
Self Employed (Subnet) [ll 6%
Self-employed - 1 self-employed job 5%
Self-employed - More than 1 self-employed job = 1%
NOT WORKING (Net) [INININEGEG 43%
Furloughed, temporary laid off | 2%
Unemployed, not because of the COVID-19 pandemic - looking for work l 3%
Unemployed, because of the COVID-19 pandemic - looking for work l 4%,
Not employed - Was looking for work, but not anymore | 1%
Not employed - Homemaker / household manager / Caring for children (while partner/spouse works) - 10%
Retired [ 23%

Student [l 6%
Prefer not to say | 19

SCR9. Which of the following best describes your CURRENT employment status? Base: Women (N=539), Men (N=460)

I 532
I 53%
46%
5%
1%
0%
B 5%
4%
1%
I 34%
| 1%
B 5%
I 3%
| 1%
I 2%
I 22%
B 7%
| 1% r



Employment Status since COVID-19 Outbreak

*  More women are working from home than men. Overall, equal number of men and women have had changes in their working situation due to the COVID-19 pandemic — 13% of
women were laid off versus 11% of men. In Aug 2020, a higher number of women were laid off compared to the men (11% vs, 6%).

WORKING FROM HOME (Net)

Used to work outside the home, but switched to working from home mostly
or entirely full-time

Used to work outside the home, but switched to working from home |:%_art-
ime

CHANGE IN JOB (Net)

Quit/Laid Off (Subnet)

Was laid off/fired/let go by employer

Chose to leave/quit my job

Reduced Hrs (Subnet)

Hours of work were reduced/cut by employer
Chose to reduce my hours at work

I took a leave of absence from my job(s)
Working more hours than before COVID-19
Started a new job / changed jobs
Employment status or work situation did NOT change BECAUSE OF COVID-19

Prefer not to answer

I < 1%
I 35%
Bl 7%

I 29°%
I 16%

13%
4%
I 6%
13%
3%
B 2%
B 4%
B 3%

P 23%
B 2%

I 33
I 23%
B 6%
I 31%
I 14%
11%
2%
I 19%
13%
7%
I 1%
B 5%
M 5%
I 33%
B 2% r

=
SCR11. Since the COVID-19 outbreak in Canada, did your employment status or working situation change because of COVID-19 and its impact? Base: Those Employed - Women (N=328), Men (N=291) L@J



Children in the household

PRps Yes, Under 6 [l 10% Children PP Yes, Under 6 [l 10% Children
O O Yes, 6-12 years old [l 14% under 30 ° A Yes, 6-12 years old [l 11% under 30
Yes, 13-17 years old [l 11% Yes, 13-17 years old [l 10%
Children under 18 Yes, 18-29 years old - 7% i Children under 18 Yes, 18-29 years old ._ 8% :
1 56% Yes, 30 or older [l 6% Ags;:gg;g 1 619% Yes, 30 or older [ll 6% Ag;r:gg;g
2 35% No NN sov This vear 2 29% No I 640 This Year
3+ 9% Prefer not to say | 2% 3+ 10% Prefer not to say 0%

Will Attend (Net) 819% Will Attend (Net) 79%
Attend elementary or secondary school in-class/in-school instruction 51% Attend elementary or secondary school in-class/in-school instruction 47%,
Attend elementary or secondary school via full-time remote/online learning 20% Attend elementary or secondary school via full-time remote/online learning 22%
Attend elementary or secondary school via full-time home schooling 8% Attend elementary or secondary school via full-time home schooling 8%
Attend post-secondary institution in-class/in-school instruction 8% Attend post-secondary institution in-class/in-school instruction 8%
Attend post-secondary institution via full-time remote/online learning 12% Attend post-secondary institution via full-time remote/online learning 11%

Will Not Attend (Net) 5% Will Not Attend (Net) 3%
Will not attend school this school year 49, Will not attend school this school year 2%
Will not attend post-secondary institution this school year 2% Will not attend post-secondary institution this school year 0%

Don't know enough / Unsure/ Unaware 1% Don't know enough / Unsure/ Unaware 2%

Not applicable: No school-age or post-secondary-enrolled children 149, Not applicable: No school-age or post-secondary-enrolled children 17%

SCR6A. Are you the parent of any children in any of the following age brackets, who live with you part-time or full-time? Base: Women (N=539), Men (N=460)
SCR6B. How many children under age 18 do you have? Base: Parent Of Children Under 18 Women (N=157), Men (N=102)
SCR7. Thinking about the upcoming 2020/2021 school year, will any of your children be very likely to do any of the following? Base: Parent Of Children Under Under 30 - Women (N=186), Men (N=137)
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